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“Osobe koji se bave poslom osiguranja VIP ličnosti ustvari žive tuđi život”
Sama pomisao da postoje osobe koje stavljaju svoja tijela između prijetnje i VIP ličnosti svrstava ih u pose-
ban segment ljudi koji se bave vrlo specifičnim i odgovornim poslom. Potreban je veliki broj osobina da bi 
se ovaj posao radio profesionalno i sigurno. Fizička spremnost samo je jedan bitan segment osposobljeno-
sti, pored ostalih znanja i vještina tu su i kursevi psihologije, redovno upoznavanje sa zakonskim propisima, 
odlično rukovanje vatrenim oružjem, usavršavanje stranih jezika, lijepo ponašanje i mnoge druge osobine 
i vještine. Pored svih specijalističkih treninga, neprekidnog usavršavanja, visoke doze profesionalizma, žr-
tvovanja ličnog života i obavljanja svakodnevnih dužnosti uz što je moguće manje buke, na njihov posao se 
ne obraća velika pažnja i ne stavljaju se u prvi plan sve dok se nešto ne desi. 
Prilikom odabira pripadnika timova za blisku zaštitu VIP ličnosti u ovom radu ćemo korelirati tri  modela:
(A) Predvidivi model odabira pripadnika timova za blisku zaštitu;
(B) Planirani model odabira pripadnika timova za blisku zaštitu; 
(C) Odabir na lični zahtjev VIP ličnosti.
Predvidivi model odabira  pripadnika za blisku zaštitu VIP ličnosti ogleda se u tome da se u pomenute 
timove biraju samo najbolji ljudi sa najviše iskustva i sa najboljim ocjenama. Osobe koje su izabrane po 
ovom model moraju da imaju određena znanja, sposobnosti i iskustva na poslovima bliske zaštite VIP 
ličnosti kao i posebne vještine.  Izgled, ponašanje, dobra fizička sprema, kao i poznavanje jednog ili više 
stranih jezika odlikuju osobe koje se biraju po ovom modelu. Ovaj model se koristi kod sigurnosnih službi 
kada se formiraju nove agencije i kada nema vremena da se školuju  novi kadrovi ili kada se ukaže potreba 
za formiranjem novog tima bez prethodne najave. 
Planirani model odabira pripadnika timova za blisku zaštitu VIP ličnosti ogleda se u sistematskom plani-
ranju i sprovođenju školovanja i obuke  novih kadrova.  Kao instruktore  kod ovog modela u principu se 
koriste starije i iskusne kolege koje mogu prenijeti znanje i iskustva.  Ovi instruktori su prvi izbor prilikom 
biranja pripadnika timova za blisku zaštitu VIP ličnosti  kod predvidivog modela.
Odabir pripadnika tima za blisku zaštitu Vip ličnosti na zahtjev osobe koje se osigurava,  ogleda se u tome 
da sama VIP ličnost traži određene pripadnike sigurnosnih agencija po porodičnoj, stranačkoj ili vjerskoj 
podobnosti,  što je na žalost česta pojava u zemljama u regionu. 
Na kraju, kao rezultat naše analize, pokušat ćemo izraditi “BH model selekcije”  pripadnika timova za blisku 
zaštitu VIP ličnosti.
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Abstract
“Persons who are engaged in close protection of VIPs actually live  someone else’s life”
Even just a thought that there are people who put their lives between a threat and a Very Important 
Person (VIP), classifies them as a very special profile of people who are engaged in a very specific and 
responsible job. Many characteristics are needed to perform this job professionally and safely. Physical 
preparedness is just one important feature in addition to many other skills and knowledge needed for this 
job, such as psychology, current legislation, excellent handling of firearms, language skills, nice manners 
etc. Besides all specialized trainings, continuous professional development, high level of professionalism, 
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sacrificing personal life and carrying out their daily duties in a low profile style, attention is paid to their 
work only when something happens.
When selecting the members of the VIP close protection teams, in this study we will correlate between 
the three models: (A) Foreseeable model of selection of members of the close protection teams; (B) The 
planned model of selection of members of the close protection teams; (C) Selection based on a personal 
request from VIPs.
Foreseeable model for selecting members of VIP close protection teams reflects the fact that only the best 
people with the most experience and the best marks are selected for those teams. Team members who 
are selected by this model, must have certain knowledge, skills and experience in close protection of VIPs 
and some specific skills. Appearances, behavior, good physical condition, so as the knowledge of one or 
more foreign languages, are characteristics of the people who are chosen by this model. Security agencies 
use this model when they set up a new agency and when there is no time to educate new employees, or 
when there is a need for the establishment of a new team without any prior notice.
The planned model of selection of members of the VIP close protection teams is intended for a  systematic 
planning and implementation of education and training of new staff. In principle, older and experienced 
colleagues who are able to pass their knowledge and experience, are used as instructors in this model. 
These instructors are the first choice when it comes to selecting the members of the teams for VIPs close 
protection in foreseeable model.
Selection of the team members based on a personal request from VIP reflects the fact that the VIP itself is 
requesting particular members of security agencies, based on a family, party or religious suitability, which 
is unfortunately common occurrence in the countries of the region.
Finally, as a result of our analysis, we will try to design the “BH selection model” of the members of the 
VIPs close protection teams.
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